4) Maintenance, Retaining People: 3 -WEd&F SAH & AR
Wﬁﬂmmﬁﬂ@mleﬁﬁm,'mﬁ
FRETAET A1 TICHT & A9 F7 [Ihedsg® @ed dlT 97 T
qEATE QNSNS g i Uaer. A fafee IuEEal daeE
T .

5) Utilization: &9 F9AT Serchare faean e foe FHTHASTATH!

- fowir, e (AT, Incentive plan §% @R T, FIEEFIEAS Hedied

T TEE AT Ve a1 (OE]  Sawl Sl e,
HEINTATE® a, FIHHT SEar T GmHE FaThel TIeH
Aiepar AT AEFEH SHNHET %9 g9 g | -

6) Socialization: FETHI FHIE MEd  gEEEMEH W T
| AEEAY GAWE GEEE TG EATT WOH BT HIST Post
retirement plan 0T T5TTeM TS | AHAH G167 @AUH AHINE
f-. qa;- ﬂ ~ ﬁa; W Wﬁ:‘. £ .{ H
,Wmﬁmammwmmt

| A T ATAAEF T |

qWE e ST 7= (Importance of Human
Resource Management)

T LT AGTITE Aecaals MEAER eeid T4 H‘l‘?ﬁ,q
AFEEST YHIFSE YA (Effective Utilazation of Resources)
AT HemgAaE [G@ T (Development of Human Resources)
TAGATCHSE TRl AT (Design Organizational Structure)
FaTderE S §RAT (Respect for Human Resources)

Giw = (Goal Harmony)

FHETY T T ITHCT (Employees Satisfaction and Motivation)
SeurEeed g0 (Increase Productivity)

FUAY A quT Afawamr qig (Increase Employee Discipline
and Moral)

() = fagawoT (Job Analysis)

faftra e a1 SEYY S SUSTE WIUAT NGA | FEST Fi=Eaar a9
EeE el Ut SAred Aiged | GRS A PRareeEeal e
T FERYT TR AT AN SSTE FETAEAE s B T
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%tmmmmﬁﬁﬁmmw
SYRH AT FETH FAEEH SIITHAT 27g | T FHAT e
FHAC  AHISE-HiEGaE, sifae, amEeiE, o aik gww @
TS A FAST TR URy U T I SAEEedt GRIEeE AT
AFATEHA G | "Job Analysis is the procedure by which the facts which
respect to each job are systemtically discovered and noted.” - Dale Yoder

@, FAA T JA@IEH gufears T F4 (Job) g, T FHIETE
HCE g | AW g 5@ B Package W Rt Wi it
Package job & /g | FH FHANEE FeeReTw GETH A T
ST AFEE WY 9T (Position) WG | awdl RvEd Job &
mmwm:m%mm&muob
analysis) 975 | STEUT FH AEOEIGEE RS T AEIITE 9, eraar
Ta, STWIACT qHIEET TGS &7, 1 (Job analysis refers to the .anatomy
ofthejob)lmmﬁﬁwtmﬁﬁfﬂ@mﬁqﬁw
TYAT 9 g (Job analysis = job discription + job specification) | T&eT
FTAMRTEIFT (Job specification) a1 FUE NT ATTIAE - TAIRRE -
Qualification & skill FETIr 785 |

FERTUAT GEd: 8 YHEE job requirement T work requirement T&ET
YL | TgH @ W Job discription, . job specification T Job
differentiation 9 9EZT | (A job analysis identifies the competencies
KSAs (Knowledge, Skill and Abilities) directly related to performance on
the job. It is a systematic procedure for gathering, documenting, and
analyzing information about the content, context and requirements of the
job. It demonstrates that there is a clear relationship between the tasks -
performed on the job and the competencies/KSAs required to perform the
tasks:)

EETE ITd iRer wouRy @ SRed witesr @it g & feremar
PR @ WO & T & Pemsweesr aue R T
AYISATRY FRIFEAEH T -l A, Aar T 997 T T q0a &
@ SRS dlerg T It TAUREAR 3wl 9E, @ akeard T
el Resag s Rrega atemas ¥ Job analysis &T |
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T AR TR I Y@ I790 SRTAE W 57 | FEET award



© I a9S I¢9d &g (The purpose of Job "Analysis is fo establish and
document the ‘job relatedness' of employment procedures such as
training, selection, compensation, and performance appraisal.) 9T ag

FreUEENE MEER Rl Y6 TUH 8

o APTH FRFET TFIEAST AN FHATAG THFT FRERT T,

o UF FF FHFET GHEAT T AHR FAA T,

o WSS SR aTiE TE e A T,

e SEHEAT, FA TS GUT FY AIIEUE JAR T,

o TS TET ArATEF drar, 99 T fafirediad qEE qEE TE,
o ETHE i Fasrae qEEET T AaEE AHa o,

. WWWWIWWW

o Hﬂﬂﬁﬁaﬁﬁﬂﬁ ghreget T Resultorlentedmﬁl

md%ﬁwnﬂmm

TN T WUEN FREIEuvE AEIEAT T TCH B | a9 HEAT
Free (tasks in the job) FFIIEH T & Fe fafy, Tafy, gfFan, Feme @
AT AT g7 ? g Y [ FeEe. ® F g ! St el
weeaqu RERE T ARTEE (critical tasks and key results) & F &7 T
IF TEE! AT A (YA A GTHTAeare - ATERH) & F g 7St
T FATH BRI Y& 6 |

q) ST AT ATTTAF T AR AT GIIE I (To plan human
resource),

R s seeRE T, S T 9 T (To recruit HR and posting.
them in the best position),

3)  FEGTIES FAEYA AR T,

¥) wEERd 9% E T,

Y) IGACHS TATAEICTa @i, _

%) HIEN G GEH @A YN T FEEH TAF o,

©)  HEATSHAHT SN AT T T | -

FTA AUt afant
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eCAE  qERE, W qu FEAEaE  FEier e §g |
FETTEUET TR AR Hedeee TRE gy | a9 B
HIETE ATARE T A g9 dee AEEF GAAEE W T MG |
TaRE SAET FHER FHATOFE GEAEE, OIS TEAEE, FHaIRT
HEAFEE UGG W AT TARAT TH THIEE, UTH AT ACTAET,
a5 T W@ FE T AT H ASd WUR S, AHE AEIEE
TEg | e e afeer e

q) EEATeHS e [ IeE 7 1

) PrEeEes MW Teg (Developed a comprehenswe list of the
tasks and competencies that define the job) |

3) AR (Task) a1 F1 work Fafor Afteg | @@ FoAT WHElieaq FAE
=7 Fuieor T @ oiRT weead €M T SWarSTEl GEel feem
=g | (Rating the tasks and competencies according to importance-
and frequency scales) |

) FHHE AN AAEF HAEE IO ANETG | AGEH AT FHT T

U AE, JEA Tieg | 99 HAA gagedr e e
fagra 9 QR SAEeg |

Y) GAEAET gEEad Databasemnﬂqwfaf’nﬂwmm
g | & w competencies, skills, alility #Ta¥I= g 9 & qﬁ?
qfe=m G | _

%) q&mmmaﬁm&uﬁmtmm
fraiTor wiieg 1

o) FETTTNUETS THET T Y& MG |

FERETET TN e FEE ®X FERer T gaE A e

compensassion &Y FEIC T WG | AW SHANT A Cerigir
& G -

) WWWIWW,
) SuRE wiitd, R, qee Fiorn, i, few, ey e

3)  FEEERr T FY AR T T, o
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(3) AR ATAR T JWHT 7eed (Training)

Rl SeET @, @9 T AT aRedT @ deeg gt §
qied B | s & ARedT MEEE 89 ar swar T a9ig @ ar
SHATH! AT WH TIFAS UG ey | aeHd At W, 99,
WQHWWW?&WWW&WEW&WMW
T e AIRT AT T T SedT 5 | a9 ST A a
Al TR YHhed ST T TS| a9aE FNAT yEd T 9
m@nmﬁnﬁfﬁmwaﬂmm (individual talent) =T faere
. rﬁmmmmqum

9) ¥F (Knowledge): el aﬂ%ﬁ:ﬂ qiear, qfeme gred, e,
aftereor ST werEEHT Salivae STAETET ATER T 98 |

) zﬂq(smu)aﬁq%fmﬁﬁmmqﬁwwwamﬁam-

: wm@mﬁmmwmmml ,

D wa (Atfitude): Yafaer @edn, gewd, wET, @i, ghe,
TR T | _

TEAH GRAAT AMMeale AT G997 TH FHAEAE GSTH AT

W%WMWWMWMWWW
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®  HUSICHE F THTGETICHET AN,
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o HMTE T AAAT QWS qiad=aT @,
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o o WAIGW U SfTear STl GHAHE SETON &

o YTEIH AN ATTLAF T GAH T (G T

o wFd, WU GF GrTEAT R Fre

e  FAYhTE WA, THFEE T IRFa-TeNe Jera,

e FHY GG AN HeTS, .

o FHIATIHT FHUHE HEAYLN Fersd,
ATl AE

o iRl WIS WAl ¥ HTH TIEHT MR @ardeg |

o el gUT T Uil oET ARAAS O |

o YWEHN qUl S0 [HEE g8 I &9ar $&@ T |

o SESTGH, SaEEH U8 ANNE TE T 969 F1eag |

* IO UM T FEAHIET HI TS |

o YN TIAT & T TARHS Grarggeh a-199 |

o  gERTE wHERAT AT T |

.o FETAAT gREFT qAR T FANA TG |

o T TIURA AN TS IUREA TeISeg |
e == -/
AT AT g &1 | fEae aiEy afadfer g | gge @i e, T4t
qEEAT, SR T SEWEE e g | e gl e
AT FEEMAE deE T O g | 99 Feaia e
AT el Yo SUHT BT AIREAT aei| JiE geit e anaw
I TThe | A FHAT M S0EE SHIEE g
%, AT AEITal IS (training need assessment)

A AEAE FoI 5= Uigel T Hewdqul =0T &7 | I9 SO @ &
U T YEEH FHALE AN HEl Tl qreid AdF T o a1
T ITX TINTg | AT ATaeaaal Giearae ool B o
& FHGERT T § T IUAE W PR G T BLH Tl AT &



{Training need = Desired competence - Existing competence) | Z&HT
A, FH T AT G99 T AT ATF9gaar gie=r g T
G AT AN e i ey 1

g, awi| gar T Brarmmeny Faftor (activity setting)
a1 T BRATEEATIRl Ao SMtse & 81 | @ Yl Susied o
AT FHAD FHAT GUILH AN o= T G4 FEEeH deT a9
TOET Mg | Wi, wEdes, el a1 G, amr ar g ar
SATHr AT, JATHENT AT AT QA AT, AT a1 ST
& STETHT ATes g e T4 8l a9 =S Mivsm e |

. aem PR @52 (Development and training conduction)

a1 qEAmEr arEd T e U W 8 | gEEr Al e,
TTETHH, AHAE! TG, TR $Ar ST Fee 9eg | '

", AR Heate®A (Training evaluation)
mmmmamﬁm%ﬁﬁwﬁlwmaﬂaﬁwaﬁ
A g e URgET Mar T 6 SEYg I e @It arei s -
e T Y alw S YERE e & YEEE AEE g
wﬁfﬁﬁrﬁmmmmnmaﬁrﬁm%mﬁtq&q
TATTHIAT TeqFT T AAHE Jeargdd T Mg |
T8 FAEEETH A AR A0 9K UREIG aAwar A, Fe,
ATETCHT AT G AT 91% &7 | sl 31 T8 a9 &4 5y |

AR 9TeEE (Types of Training)

(9) - sfrg=nfsr @™ (Formal Training)

aifes qraedt farsioseee segsa TR 9 e ggfrer arerEre
oo T ATemers A9=iE aied (Formal Training) Wi+g: |
AAHHT qAEETHR U7 JTIFEH A o T 9157 |
T T FEET WEAHATE AI=ING diedd SaeT T 95 |
qarEg | ‘ .
F) AT Y49 AGH (Pre-entry Training)

@) ATTHRIST afed (Orientation Training)

M HATHIET Qe (In-service Training)

3R |mm%mmmm



¥) §AT YA 9igEl aned (Post-entry Training)

() FHUATCS aeH (Informal Training) '

EETET FH TET AE A T A9 S FAEEST FH A6 ST
Wﬂﬂﬂﬁmqﬁwmaﬁﬂﬁlwﬁmm
@mmw&aﬂmﬁaﬁﬁmﬁwmﬁ
JraE AR (Informal Training) HTg | SAAT e
TRl FEET U T qNd T GO #H Y A
Wﬁlmmaﬁmmm%mﬁﬁﬁmtmw
T T TG | )

(3) DR qAT ST AEfat arfer™ (Short-term and Long-term Training)
RS FATTE STATET Fre T ey A aned $aT aftEer
n&qﬁqﬁmu@amaﬁwmmmw
TR TS grer datIEr arw Wity WY ATHT At |
R EWRl S SEET SWAT YUiRdd A edred T
wmmmmmm.

(¥) fawmiig aife (Departmental Training)
‘mwmmwwmﬁmam
Frfyera sAAEr T af Ffvea T8 RER arfemens Femia ari
g | 99 TS A RTRT AT ST F YEen A WY
R TROET Uieg | o SR & R FERd R SN i
,ﬁaqﬁrﬂ%m@mﬂaﬁmnﬁﬂﬂﬁrmaﬁﬁwaﬁm

k=

(y) ®o frww anfe™ (Skill Development Training)
m@mmﬁﬁmmﬁﬁ%mtmmmﬁr
FuTe AR anewes 919 e aned Aieg | g9are §8aHl
FET FHIRE gANE @9 T auars HeE T MER T e
afee T afeeg | aTimaTe. AfmET Guar gRESE S8 T a9

| YFRE! AVl e S9Yd WH TEE | '

(%) gl @ (Refresher Training) ,

Wmmmﬁﬁmmﬁwmﬁaqﬁiwmm
iﬁwﬁﬁlmﬁmtmﬁﬁwﬁmmum
yREdnET AfmEr 9 T AT 9 9iEed W S dd e IR
A aREerE qHaer afee w1 qEaee aeeere SARnar
TR el A1 P SHAT ATElg TS |



TTTHET FIEIEE

- g fawE

- EEAYRT gltergar

- SaTe e ‘

- TowEE g9 T 9w ved

- oith, §YE T eAE FHHIEAAT gig
- AT SR SSTYNT dTT g AT |

(8) agca ¥ HHANT drerchl Hﬁ?ﬂ‘ (Leadersh:p & Employee
relation)

mmmmwnﬁmwammﬂmww
@Wﬁ:m@mﬁmm JLeT TAT WG FEoT T T gET
&g it @ fafe Brareegesr fafr g | gaer A aEeee
AT T TRE G | WA FHANERAE 3 FAG qREEd T, g6
IR % FE AT G AT FEASH G T G SeE
e i ey | #8 Wi a1 FEEEEe T < FEEEE § e
Wﬂwﬁﬁﬁwﬁm‘mmlwﬁwwwl YT HILATET FHETLT
T el el grEey T T g

HUSTEH ATCAHT o FARTTH AT AIGOTHRAT 5 Eega ToF T 7 |
T el FHAL AT AT ek qahiede Aged T T e
Wﬁﬂﬂ%ﬁ?ﬂﬂﬂﬁmﬁﬂmﬁmﬂﬁmmwr
mﬂﬁmwm@mmﬁﬁ:
mﬁaﬁrmﬁiﬁmmmﬁm@nﬁmwnw
T FHAR TR T 9w, - Fefve, FEtaty a1 edeee a=r
g & I @A Wl A MS9T TEgH | sderdaT aareEr amnT e
s 3fe o S d9TETe 5T TS AawiaT SEaTERIET MR
HEATHAAT & G 9% JUF TIAT &G |
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fre 4 e oear @ AEE T

9. YR@ERF T (Mutual respect) : AT T FHAUAS AT
FersTor eprea! Gverey - AQU FHW A6 SN G g d9eg | A
UF AFIH A, WIWWWWW
auT M7 g e & 99 |

3. ueEiE AT (Mutual reliance), : Sideas BIT‘b?ﬁ T A T
FHETAR fR T 9eg WA SHue g 0 T 9, SETed
Awmwmmhﬁ@mtmﬁ
Waﬂ%mmaaaﬁwnﬁmmmﬂ%@ﬁaﬁ
e AETOCHSE AT G | 9 A9d  greedel Al U
IR AT AT T g

3. gEATEl YEESHAl UF qIRERiar (Openness & communication)
R FEATEELTHE AN G a9 IEN AFEE gy | F9a
qregefl T FHEEnE e 196G T FHueed 9 ger IHr
e P gy &0 Tel WS aaEl T Y | A
FHaEl ST Yoeagddl Ay oieiiE Ud AR g
reHT FHG Wl sy | _

X, SIAT FreT T FEAT (Nurturing) : Jgeael ST FHEATAST I01 &rdar
JRTET ST ATANETE FEETOEE qud g aem fewwae ub
AEAIE TG | G AqAE FAUT FESAT AGTH G FHAGers
TG SOURT TS | I AN SHETde qE T e
FCATEET GlT STaa SHFETH AN Aqead A & A9EE T |
mﬂmwﬁrqﬁﬁawmwmﬂﬁmm
TG |

Y. A (Gratltude) qqea oo arfrrv'nﬁaqas EEaEa) ﬂﬁma?r T
mﬁwmwmwmmm
,Wmmﬁmﬁlw—mﬁ%%ﬁmwmﬁ
Scast FHETIEE FawaT T T ATEF §g el Aqeawt
WWWWWWWWWW
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AT FHAR TR THET

FHAR DAlE qAT HFeqTH .
— ST FFeE G T O IHEE
- wFHE afeE FaeEe

— e ouT ST qrEe s

— FEGFIET A9 YU ST

FHAR T gien au afiemee

~ T T @R grEr) A

~  gAaH qiesiieer g,

— FHII 919 a1, araetis 97 34hhe MeEE
— FEHIR FAGIHE T,

— UM FHH AT FHE ST,

— TUlST &7 9IS AT |
AT FEARY SR TFIHT THET T THTEIH

~ e A queEn st S afe,

— I GHEl 9T FRUGESH AT A6

— Sca HEATY GHETH FHIFE IERAEEH Mo T aes 1,
—mmﬁmwﬁ?ﬁ '

| PREEET JEA Y RS Wl'l'd"r (Performance
Appraisal and Reward System)

'WWWWWW@WWX 7T Feord
W@/WWWW?WWWW
TRTF F 1

FH TOEA HAEH T TLERIC JOTTEY (Performance Eva[uatton &
Reward System) '

FY TGS &R, WWWWF&@:WWT
qwnﬂamm@ﬁmiwmﬁa%tmmm,
&l ¥ R gy TS gy | aEER F SRS AT SEEr
TN FHILAE TCAES 9T GOHRET Fae TN g I

. TSl FE-TH GRS @Eer (Peace rating) SYENT TRT 9

meﬁmmmmmmw
TRH §7 |



FH Y TR [CHAT WA HOTdE AaeIesl [T GEERdT
TFAHAF FFeR T, qrd e FF T FA [T GOEA ST AT
T & 1 gEd e G g e dER a9 SHarieeHr
Wmﬁrwmwmmﬁﬁl

TN YA A (CERE A Irad 99T JART YRy | %
R T YUK d9 Sl Qi GHcHS G aeadl g Ueg | aerd e
mmxwwmmmgﬁmmm
qee Wl AT el T HOA Faei[ Fug T6g | [ Aae T
U g A ke WS ATHI I Hiebeg, WOH FHHSATGAT
mmmsm@ﬁmmwl

s T9 (Pay)

e AYTE &9 (Fringe Benefit)

e FaT (Services) '

e P TR (Job Related Reward)

IIERIHT TR (Types of Reward)
T&T RIS (TR AR 9 |l |
(9) i 9T Sy QIERIY (Intrinsic Vs. Exirinsic Rewards)

YA (IR Al aed R 8 | FHE @A wHae AT
W Tag, AT Ted aveg q1 FEIE T ATORE [GFR & 99
qolel W AN ST WSel Y& T IO g 2l |

e (eI ATARS QR
o e, ST o A Tl
o fgfasor : o T FEURTAT TE
o -FIUT GRE AT o 3fET FA Fm@TETr
e TSl o THIMYT T I9F FE
o TS TUT AT TAaT o T WEAHE AMET
o T ghar ° 3 F qFET
o & GNEHAT e . ET{%EWWWW
o FUTNUS! FM YUl AT | TATYT A1f |
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() ﬁ?ﬁumﬁf—ﬁﬁuW(Financial Vs. Non-financial Rewards)
FHAAT @1 @H qHF (A ATR) GeATS IS, qUiaeHdl geEd
- g FE IR-Tatag e @eies gl |

(3) ™ TEEA TAT GEEaE H{Ea qeERT (Performance based Vs
Membersip based Reard)
FHATS F@T T Fdl HH TWH F T ATIRAT G5 [T FE
FEEAAT AT TR & | 9 A Tl F e T (R
IS W A FHA GEIET TUEH FH (OGS U89 | gl TEEHE
A Yleee FAATIETS TUEUE g | Sl Jedle el FE
UGN, THI 9% IR TEd ey MY REA R aii
mmmwwwwmww
ﬂ@ﬁmnﬁﬁwmuﬁaﬁ%ﬁﬁﬂwaﬁmwm
I, qrfaﬁﬂfarar ATHIAT AN, SISATEl AT G e
Jﬁlmmwﬁmmwwwﬁrwﬁmﬁw
wwmmnﬁrwwwnﬂamww
a@wﬁwmﬁlmmﬁﬁammm
IIENT T e |

TCERE YA FEEEETET geEad 9o qé?«'rz R qET

WWWW@WWWWlm

_ mmmﬁmmlmwm?tm
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Wmﬁwwmmmﬁmw

W TR T G |

() wai, gdEe aur mﬁﬂaﬁm (Recruitment, Selection

and Socialization)

AGEFAT Tog T HAR AFFA TEH TG | FE w9 (Job
Analysis) T @ =T (Job Design) o FTHIILEATE I=9 FiAhel 9T 7 T4
AT FEA SR e | WA T SHleH arEvaEl UF YERE S el
ey | 6% dearT fow qwar W A fo@ ardAT ek AR 7 WA T
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Gl & 9w AT G Rrvaerdt §9NT Yo g | ST S99
TR AFSTH AMET ATEFACEH G T GIAT A ATEIH
W FaeTe® qge T T GE AME G9EE AEAeaEar AE
-ﬁmwwﬁmmmmmqﬁ,
M |

Hire the right number of people of the right type to fill in the right jobs in right
time.
aﬁqﬁmaﬁrmﬁﬂﬁ-ﬁmaﬁmmﬂﬁﬁmﬁm
mmﬁwwmmwmmﬁﬁmwr
- GACH! UTHAT AT g |

maﬁmm,ﬁﬁmﬁéaﬁﬁaaﬁamﬁaﬁﬁﬁaﬁﬁm
q WAl (Recruitment) & | &7 TSN ATHI AEFFAl U= TG |
WIETH T SN TS qaq SAfch GHIGH @I ATST Farad uidr =
AT WG | 4T TSl I UTHar &1 Sidel ATAHale sHarar Sxhel @
g | e @l T TR ®Al Maesedl Maed e eg T
AT ATEFAT FAEARE  Arreed gie T4 e we kg |
(Responsibility) T 7 SR (Accountable) 95T .

UG 9T a7 GAlE YEEels 9 AYET GORT T ARCET 95 | 9% [
FAH A AT JLIT BIH-FE EH Ueeg | T o & fafer amaw T
afRaTaTe Ay UF YiqurE Afhel gAre T EEIEE 9 81 | GY gAreel
od gad M 93 da ARhars GTeTE 1 9 a1 MAnTE FEa
e Reard yam W & e &4 Tafvem ar aifeusr eEer e
I AHH FAIS T IS TS FHIeE T AqH A1 faf= qeaq T
IPFaEE daerEd e | WA A ATIEE ST T aiee, ST 9
dsT fadare WAt T AT §ew afeare shediore T WA T, W
. g @i wifed grwar Fraier W Memd wEer swr SeE 94
TG FEEa Wl G | WAl el Waldo @ 9TCHTIT @R, “wHl
vt Frafes qreaer @t gl 1 goia g |

TATHT ATAHEATE TG Q& AAh IS 65 | FEIAHET @il Yee® wal

TRET AT e HeTas T Wi e 7w | 3%
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AT AT @GP, SiMeT O @il SISAT AR 9T g | 8%
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T &

WA e (Purpose of Recruitment)

TATEl ILIT AT TIAT Gial A T &l 9 Staq Afhe! @Sl MY

aﬁzwmmﬁﬂmmmqﬁmﬂﬁwmw

T 9 S TUE G -

q)  HEHAH AU T AaGH ATIFATNE edTgd T FHARS drorr T

© %) i AFTEET 8 FHERK HeAATE Staq Afmer @it 9, '

3 ﬁmﬁﬁtwmhﬂmﬁﬁmmﬁm
qAGLH FATIA T,

¥) @am%mwmmm@@?mwﬁﬁ

- gTETETr THETST AT Sl ST 1 e,

Y) TS FA T AT giffaer e 9,

%) HISHET T AT I SARE @ T,

8)  HISHH AeUFAT T ATl HAHT Jig T,

) wAt wEed Tt Tt fhe g

R) wmwmmmﬁaﬁu

WAET THE 9 Jcag® (Factors Influencing Recruitment)

mmﬁmﬁﬁiﬂa@nﬂﬁmmlwm
AT deaEed YNE U S

WAf® TF Internal Factors

= Recruitment Policy AT #ifq

= Human Resource Planning T94 H&T&S F1oT
= Size of the Firm FH&I T

= Cost @R

= Growth 3ig

aeA dcd External Factors
= Supply and Demand HTT &4 IfT
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